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1. disciplinary dismissal 2. consultation
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1. shop stewards

2. See, for example, EC-Directive 75/129, amended 92/56 on collective redundancies
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1. ‘Causas objectivas legalmente autorizadas’, Spain 1980
2. duty to transfer and priority rules 3. job ownership 4. last in, first out
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1. period of notice and severance pay




) g (S S5 ) S o 55 Ay st 5595 40 Y pama SIS 0L sl
3 g @3Sy 3 e Ll il 50 e (gl tmead Do B8 Ll Ol3e o Ll
Sl 4 Slabe alS 3 yim o5 Wl s 45 Sl 53 e Sonds Sl a glif 4 ailiale

..Lu)‘_;d Caads dLa

laey o gl 3L 8 0LY bl &S ol onl g sl e lp Il L6 iy

<glize Obﬁat—j_,a:.\:.»xQUMJJS)\SAS.L»)L;J)EJQ.Jﬁwg‘}\:x_nbﬁf}&&l

aley pdo Ty a3 U S 48 bt Uy S bl clyn S i 90 oLa
2y o OJJ)S&\Sfl o kS g lie das oo sl 2 3ol 559

Mgl 5 LS daag, N oY
oy gy Jizs! 3l culam 35l a3 5 41 il 3B Loyl 5 508 o el b
cilien (glovl 41 b 4z ot slgml S Jilie 53 4zl BH8 3 sam 5l cola gl el
Fard Sl il £ o) (OISl o ) 031 NS (sl S n Sl s
21 4 g 58 S IS (5l 3 iy 2y b)Y S A
22 lbpeandl i 895 rar IS ol USE Gy 243 g i (e
e a5 5 S e 5 e 3 s ),

it G okt Y pman ¢ et bV il p gl g0 53 o ecmmlio B
3> 3 3 303l 2l 3 emaal Sl 51 B b n 155 2040 50 L3S L ST 4 5518
Tl 31 1348 g 0l o 2llasl i 4 48 Sl 33 3o 5 1 g6 5 5508
ot IS Ml OLa3la VOA Bjlad Gl dplie v Sole j3 puased BN ulad p 55
g 1l o8 ol b s G ls e p ) ey 08 alidglie Gy ol 0
(A sale) b g ta S Sl e e 2

Sl 3 gl e LS pranad o il Olinp 35 Ll 2 0
Sl 55 0 53 LS S o b 2 I gy el g0 LS n a0 0 lae
ALl 5y sl ol ale VAAS 5 VAP (sl y3 Cod 7 4y a3 g 4 groarans

1. procedures, remedies and sanctions
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1. Advisory, Conciliation and Arbitration Service (ACAS), (a governmental institution)
2. Industrial Tribunal 3. Hepple, 1996; Blankenburg, 1985; Schémann/Rogowski, 1995.
4. compensation
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1. earnings-related benefit 2. means-tested social assistance
3. unemployment insurance 4. alternative exit schemes
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1. Marginal Compensation
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1. The exclusive protection model 2. The inclusive protection model
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